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ELEMENTS OF GOOD AND DECENT WORK
The group discussed what we thought were elements of decent and good work.
The top three were: 1. Work that is beneficial to others and society
2. Collective Bargaining Power
3. Mutual Respect
Other important elements included: •
•
•
•
•
•
•
•
•
•
•
•

A sustainable wage
Being able to contribute and/or receive transferable skills/abilities
Job satisfaction both intrinsic/extrinsic
Recognition and reward as an individual and as a workforce (monetary
and non-monetary)
Solidarity with other workers
Social responsibility (environment, community)
Occupational Health and Safety - Fair and safe work conditions
Training and development
Career opportunities and pathways
Work and life balance
Sustainability and job security
Work that is mentally stimulating
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CHRISTIAN SOCIAL TEACHING ON WORK
The Rights of Workers
The Christian churches recognise the rights of workers, like all other rights, are based on the nature of the human
person and on their inherent dignity.
They believe in the right
• To a just wage,
• To rest,
• To a safe working environment,
• That one’s personality (eg: ethnicity, sexuality, marriage status etc) is
safeguarded,
• To a pension & insurance for old age, sickness and work related accidents,
• To social security connected with maternity
• To assemble and form associations (unions)
Compendium of the Social Doctrine of the Church.

Work and a Day of Rest
The Christian churches strongly believe that rest from work is a right. As God “rested on the seventh day from all the
work which he had done” (Genesis 2:2), so too are women and men able to enjoy sufficient rest and free time to
spend with their family, cultural, social and religious life.
Compendium of the Social Doctrine of the Church.

Work is for human beings – not human beings for work.
The Christian churches strongly believe that work was created for humans to live. They do not believe that we should
be slaves to our work.
Compendium of the Social Doctrine of the Church.

Work and Family
The Christian churches believe that work is a foundation for the formation of family life. It ensures a means of
support and serves as a guarantee for raising children.
Businesses, Unions and the Government should promote policies that do not penalise but rather support the family.
In fact, family life and work mutually affect one another.
Compendium of the Social Doctrine of the Church.

Solidarity and Cooperation
The Christian churches believe that all the workers in the world are united in one
great team serving one another. It is tremendous to recognise that you are a
worthy, essential, useful contributor to that team. Without you many of the
other workers couldn’t do their jobs and without them you can’t do yours.
O’Sullivan, H., The Clatter of Wooden Clogs: A Challenge for today’s young worker, Australian Young Christian
Workers, Sydney, 1991.
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The Importance of Unions
The Christian churches recognise the fundamental role played by labour unions, and the right to form associations or
unions to defend the interests of workers.
Compendium of the Social Doctrine of the Church.

Work, a participation in Creation
It is satisfying when you participate in creating something. No one needs to tell that to the home gardener who has a
great crop of home-grown potatoes; nor to the man and woman who have just built their own home; nor to the
proud parents of a beautiful baby.
All work should be like that. The product of our work should cause us joy because of the skill, the effort and the
thought that we put into it – and also because of the value and usefulness to others of what we produce.
O’Sullivan, H., The Clatter of Wooden Clogs: A Challenge for today’s young worker, Australian Young Christian Workers, Sydney, 1991.

Jesus, a man of work
Jesus teaches that we should appreciate and engage in good, honest and decent work. He was a carpenter. He teaches
that people should not be enslaved by work. Work should not be a source of anxiety. Humankind must be
concerned with the meaning, value, dignity and joy of life. Bringing about Heaven on earth.
Compendium of the Social Doctrine of the Church.

The Dignity of Work
The Christian churches acknowledge that every worker has the right to be respected, valued and recognised for their
work contribution. People should not be considered commodities in their work environment.
Compendium of the Social Doctrine of the Church.

“The gospel of Jesus Christ has power to transform the world and work of Humans so that they achieve their true
purpose which is to being about the full acceptance of human dignity. This dignity derives from human being made
in the image and likeness of God.” Family and Social Action (1982). The Person in Work. World of Work, London.

From what you heard & reflected on during the MacPeanuts day, does the WorkChoices legislation encourage this?
1. If yes, how?
2. If no, why and how can we change this?
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ACTION - WHAT WE CAN DO?
PERSONALLY…. I CAN
•
•
•
•
•

•
•
•

Find out information on our work union delegates / representation
Encourage young workers to contact the ACTU or Unions WA to find
out what union they could join.
Join your union and actively contribute
Participate in May Day on Sunday 7th May and in the week of action
Foster awareness of the legislation changes amongst your family and
friends. Encourage others to do the same. Generate discussion about
how these changes will affect you and others
Distribute the IR education pamphlets to families, friends and other
community organisations
Participate in the National Day of Action 28th June
Educate other young people when participating in online chat rooms

TOGETHER…. WE CAN
•
•
•
•

Encourage our organisations and youth delegates to become involved
in union activity
Establish collaborative networks within families, workplaces and churches
Develop a Curriculum School Kit – similar to the one developed in Brisbane YCW to be used in year 10 or 11
work-studies classes
Develop a community campaign letter to distribute via chat rooms and spam

•

A CD containing the PowerPoint presentations
displaying Christian Social Teaching on Work and a
variety of cartoons can be obtained from the
Wendy Longworth at the Uniting Church
9486 1577 or Wendy.Longworth@wa.uca.org.au

•

Cartoons can be accessed at www.scratch.com.au.
The website has been developed by political
cartoonist David Pope (his signature is Heinrich
Hinze). Cartoons can be found under the 'Recent
Cartoons' section listed as 48051 - The Workplace
Games.

An ecumenical event supported by
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WORKCHOICES - What does it mean?
MINIMUM WAGE & CONDITIONS
Under the new laws 5 basic conditions will be kept:
1. Minimum wage which is currently $12.75 per
hour (less for workers under 21)
2. Annual leave of 4 weeks per year
(2 weeks of which can be ‘cashed out’)
3. Sick or Carers’ leave of 10 days per year
4. A 38 hour working week (which can be averaged
out to avoid the payment of overtime)
5. Unpaid parental leave of 52 weeks
In any new contract you will have to negotiate with
your employer to ensure these other conditions are
not cutback:
•
•
•
•
•
•

Rostered days off
Payment for public holidays
Annual leave loading
Overtime payments
Penalty rates for shift and weekend work
Meal, travel, clothing, tool, higher duties and
other allowances

•
•
•
•

Paid maternity leave
Part-time loadings
Existing casual loadings
Redundancy pay

What should I do?
Do not sign the contract immediately. Ask for some time to consider it and ask family and friends to have a look at
it. Also, contact your union or the ACTU Hotline 1300 362 223 as they will be able to read through it and advise
you whether it is consistent with what other people are receiving or whether changes need to be made to ensure a
fair deal.

AUSTRALIAN WORKPLACE AGREEMENTS
An Australian Workplace Agreement (AWA) is an
individual contract that is negotiated between the
employer and each individual worker. The new laws make
it difficult for employees to work together, as a team,
to develop a contract that ensures all workers will
receive the same pay and conditions.
Under the new laws, AWA’s:
• You will not know what pay and conditions other
workers doing the same job as you are receiving. You
maybe on less than other workers in your workplace.
• When applying for new jobs, you may be asked to sign
it to get the job. If you don’t sign it, the job offer
can be taken away.
• Can be offered by employers at any time and remain
valid for up to 5 years
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•
•

Can contain pay and conditions, which are lower than the award. Need only contain five minimum conditions (as
mentioned above)
Will permanently remove your award entitlements.

What should I do?
Do not sign the contract immediately. Ask for some time to consider it and ask family and friends to have a look at
it. Also, contact your union or the ACTU Hotline 1300 362 223 as they will be able to read through it and advise
you whether it is consistent with what other people are receiving or whether changes need to be made to ensure a
fair deal. Also, advocate for a collective bargaining agreement, where you can develop the contract together with
your workmates. Some employers may offer workers a pay rise to sign their first individual contract. But important
conditions may be traded away and pay rises are almost always much harder to get in future contracts.

AWARDS
In the past all award workers received an annual pay rise determined by the Australian Industrial Relations
Commission after hearing from employers and unions. But the Federal Government did not like that system and has
introduced a new organisation, The Fair Pay Commission. That organisation, which is made up of economists and
other people appointed by the government will decide if award workers get a pay rise and how much. The Fair Pay
Commission is not due to even consider whether award workers should get a pay rise until after September 2006,
leaving award workers without any pay rise for at least 18 months. The government’s objective is to eventually
abolish awards altogether, and once you have signed an AWA it will not be possible to ever return to the award.

What should I do?
•
•

Find out what award you are employed under. Look up Wagenet at www.wagenet.gov.au
If your employer tries to get you to sign an AWA, contact your unions or the ACTU Hotline 1300 362 223

UNIONS
The new laws include provisions that:
•
•

•
•

•

•

Restrict workers access to their
union in the workplace
Make it harder for workplace union
representatives to get union
training
Restrict union rights to monitor
health and safety in the workplace
Restrict the right of unions to
check that workers are being paid
their proper entitlements
Make it easier for employers doing
the
wrong
thing
to
avoid
prosecution restricting the rights
of workers to access unions will
make it harder for workers to get
professional and relevant information, advice and assistance with workplace issues.
The laws will also give the government harsh new powers to fine workers and unions:
 Individual workers will be able to be fined up to $6,000 if the government decides that a strike is ‘illegal’
 Unions can be fined $33,000 by the government for simply asking an employer to include protections for
workers against unfair dismissal in an agreement
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•

Workers will be able to be fined and even jailed by the Government if they refuse to answer questions or
provide information to Federal Government officials

Because of these changes the Government’s new industrial relations laws infringe upon many basic and accepted
Australian democratic rights.

What should I do?
•
•

Join your union
Contact UnionsWA on (08) 9328 7877 to find out what union you should join

UNFAIR DISMISSAL
If you are employed by a business with up to 100 employees, you will no longer have legal protection against unfair
dismissal. Even if you work in a business with more than 100 employees, you will not be able to take unfair dismissal
proceedings if you are sacked for ‘Operational Reasons’ (say, restructuring). Dismissal on a small number of
discriminatory grounds (e.g.: age, race, religion, gender etc) remains unlawful. But if you are sacked unlawfully you
will have to take action through the courts to try and get some compensation.
Estimates of the costs of such court action generally start at $30,000 so it will be an expensive process. The laws
also make it far easier for employers to replace permanent staff with cheaper labour-hire, casual, contract
workers or even foreign ‘guest’ workers.

AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
The Australian Industrial Relations Commission (AIRC) will focus primarily on dispute resolution and retain its
responsibilities regarding simplifying and rationalizing awards, regulating industrial action, right of entry, unfair
dismissal and regulating registered organisations. The AIRC can no longer exercise power of conciliation and
arbitration, set minimum wages or grant annual pay rises to 1.6 million award wage workers.

Information for this information sheet was extracted from “Your Rights at Work” information brochures. More information and fact sheets can be found at
www.rightsatwork.com.au
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